
Does the conduct include protected class discrimination, harassment, or sexual 
misconduct?

(view the Non-Discrimination Policy FAQ)
Yes/UnsureNo 

Based on this 
information, there is no 

duty to report to OIE 
under the 

Non-Discrimination 
Policy. 1. Does the conduct involve a member of the OSU community?

2. Did the conduct occur within university programs or 
activities?

Yes to both 
questions

No to both 
questions

Was the discriminatory or harassing 
conduct done by a member of the 

OSU community?
No

Does the conduct involve what you 
understand to be a crime (e.g. sexual 

assault, stalking, dating/domestic 
violence) or believe to be a safety risk? 

Yes

No

Is the conduct impacting an individual’s 
ability to work or learn at OSU? (This 

includes educational activities like student 
organizations, athletic teams, etc.)

Yes

No You have a 
duty to 
report. 
Make a 

report here.

You are encouraged to report, but these 
circumstances do not indicate that you 

have a duty to report within the 
Non-Discrimination Policy.  You can make 

a report here.  

Yes

Yes to one 
question

https://equity.osu.edu/policies-and-standards/protected-class-definitions
https://go.osu.edu/oiendhsmpolicyfaq
https://go.osu.edu/non-discrimination-policy
https://go.osu.edu/non-discrimination-policy
https://cm.maxient.com/reportingform.php?OhioStateUniv&layout_id=13
https://go.osu.edu/non-discrimination-policy
https://cm.maxient.com/reportingform.php?OhioStateUniv&layout_id=13

